CURRENT LANGUAGE with TRACK CHANGES for PROPOSED CHANGES

P04.07.040. Corective Action.

A.

Supevisors will apply necessary and appropeiecorrective action wheneveran employee
fails to meet therequired standads of conduct or pesfmance.Corredive action may be
necessay because of employmentlated problens, including but not limited to: inattention

to duty, unstisfactay performance, insuborditian, absergeism, vioétion of law, regents’
policy, or univesity regulation, dishonestytheft or misappropridion of pubic funds or
property, inability to work dfectively with othes, fighting on the jobactsendangring othes,

inappropride behavior toward or harassent of othes, bullying or other miscondud.

B.

Corredive actions mayinclude formd discussion, witten commurgaions detding
performance and behavistandads and expectationgjritten reprimands, whichare sent tothe
official personné file, disgplinary probation, susgnsion, dimissal, or any

reasonable combitian of theseor other actions.

PROPOSED FINAL LANGUAGE

P04.07.040. Corective Action.

A.

Supevisors will apply necessary and appropeiecorrective action wheneveran employee
fails to meet therequired standads of conduct or pesfmance.Corredive action may be
necessay because of employmentlated problens, including but not limited to: inattention

to duty, unstisfactay performance, insuborditian, absergeism, vioétion of law, regents’
policy, or univesity regulation, dishonestytheft or misappropridion of pubic funds or
property, inability to work dfectively with othes, fighting on the jobactsendangring othes,

inappropride behavior toward or harassent of othes, bullying or other miscondud.

B.

Corredive actions mayinclude formd discussion, witten commurgaions detding
performance and behavistandads and expectationgjritten reprimands, whichare sent tothe
official personné file, disgplinary probation, susgnsion, dis



